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Growing in success, health, 
confidence and responsibility
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Policies
ADMISSION POLICY
1.   The Governing Body of ALPT is the Admission Authority of the Trust.  

All admissions are determined by the Governing Body. 

2.   The Governing Body intends to admit up to the Planned Admission 
Numbers in each year group as follows:

Ashington High	 270	 Years 9 – 11
Bothal Middle	 150	 Years 5 – 8
Hirst Park Middle	 120	 Years 5 – 8
Wansbeck First	   72	 Years R – 4
	   78	 Nursery
Central First	   84	 Years R – 4
	 104	 Nursery

Parents should note that a place in a Trust nursery, pre- school or 
introductory class cannot guarantee a place in the school’s reception 
class.  Parents of children attending a nursery, pre- school or 
introductory class should be aware that they must submit a preference 
form for entry into a reception class.

The admissions policy criteria will be applied on an equal preference 
basis.  Looked after children who are in the care of a local authority have 
absolute priority.

a)	 Pupils who have a statement of special educational need which 
specifies the school applied for, provided the school can meet those 
needs.

b)	 Pupils attending another school within the Trust.
c)	 Pupils who have a sibling already attending another school in the 

Trust school or who will be attending on the expected admission date 
(with the exception of nursery).

d)	 Pupils who reside within the catchment area of the school for which 
they are applying, or where firm evidence can be provided that they 
will do so by the proposed admission date. 

e)	 Pupils with exceptional medical or social needs supported by 
evidence in appropriate professional or medical reports that 
specifies the school applied for. This information must be submitted 
at the time of application and will treated confidentially

f)	 Pupils attending a feeder school to the school applied for.

	 Bothal Middle	 Hirst Park Middle	 Ashington High
	 Wansbeck 1st	 Central 1st	 Bothal Middle
	 Ellington 1st		  Hirst Park Middle
	 Pegswood 1st			 
	 Linton 1st			 

g)	 Applications from children who meet none of the criteria above.
 

Curriculum Policy
The Ashington Learning Partnership is a virtual all-age school which 
will reduce barriers to learning through improved transition and will 
maximise the human and physical resources available to learners 
through the scale of that resource.   Our policy is designed to meet 
locally identified needs, national priorities and the strands of ‘Every Child 
Matters’. 

The Partnership aims to enable young people to become…

 Confident   Responsible   Successful   Healthy 

 Fulfilled   Enterprising   Prepared for life and work 

 Able to make a positive contribution to society 

Each learner will be entitled to:
A personalised learning programme which supports each pupil based 
upon his/her
•	 Educational, emotional, cultural, social and personal development 

needs
•	 Enjoyable learning experiences
•	 Access to relevant, wide ranging qualifications
•	 Opportunities to take part in residential learning experiences
•	 Opportunities to take part in activities beyond the school day
•	 Opportunities to extend learning through visits locally, nationally and 

internationally

This will be achieved through a learning experience which:
•	 Is a partnership between the learner, home, the community and the 

Trust 
•	 Is based upon developing skills which equip learners to acquire 

knowledge and understanding
•	 Serves the individual
•	 Is broad and engaging 
•	 Will provide essential learning entitlement
•	 Provides continuity and is not bound by phase
•	 Draws upon the best expertise, experience and creativity of  teaching 

and support staff from all schools in the Trust

Learning will be organised:
•	 Through a range of approaches including enquiry, active learning 

and practical learning
•	 By matching readiness for learning to learning needs
•	 By matching time allocated for learning to learning needs
•	 By matching learning events to learning needs
•	 Organized and managed in accordance with Research & 

Development groups across the Trust working towards an all age 
curriculum

How successful we are in achieving our aims will be measured by:
•	 Improvement in achievement in formal qualifications
•	 High standards of behaviour and attendance
•	 Engagement of pupils in activities beyond the classroom
•	 How learners progress into further and higher education, training 

and employment
•	 Learners living healthy lifestyles
•	 Learners making a positive contribution to the community beyond 

school

Each school will have a separate Curriculum policy which describes 
curriculum arrangements tailored for the phase and nature of the 
school.  This school policy will be informed by the Trust Curriculum 
Policy.
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Teaching and Learning Policy
It is the policy of the teachers, classroom assistants and school leaders 
to seek to create the highest standards of teaching and learning in the 
Trust.

High quality teaching and learning are evidenced by learning outcomes.  
Our understanding of high quality teaching and learning, therefore, is 
that which leads to the most significant learning outcomes.  

Learning outcomes are measured by the distance travelled between 
what a pupil knows, understands or can do at the start of the learning 
activity and what he or she knows, understands or can do at the end of 
the activity.  A learning activity can be minutes long or months long. Its 
planning should have the following characteristics:

•	 The planning takes account of the pupils’ starting point in terms of 
what they know, understand or can do

•	 Planning takes into account both learning related to the context of 
the learning activity but also wider skills development, particularly 
those skills identified as priorities in our Skills Matrix

•	 Planning incorporates clear learning outcomes and success criteria
•	 Planning incorporates Assessment for Learning activities during and 

after the learning activity
•	 Planning includes personalised learning pathways for pupils
•	 Planning includes the activity of all staff in the learning environment, 

including HLTAs, classroom assistants, technicians and learning 
mentors

•	 The planning of discrete learning activities identifies how they 
contribute to wider schemes of work, examination syllabi and 
programmes of study

•	 Planning takes account of National Curriculum requirements but 
is not limited by them.  ‘Planning’ includes mid and long term 
planning.

Each school will have its own Teaching and Learning Policy with aspects 
related specifically to the age range and nature of the school.  These will 
be informed by the overall Trust Teaching and Learning Policy.

Assessment Policy
Assessment leads to creating good knowledge of how well we are 
doing and what we need to do to get better.  It should be data rich and 
continuous.  It should be part of the everyday process of learning in our 
schools (Assessment for Learning).

The following aims and principles form the basis of all assessment in the 
Ashington Learning Partnership:

Aims of Assessment
•	 recognising achievement, potential and success
•	 identifying and diagnosing students’ needs to help teachers 

differentiate
•	 providing feedback to students to assist progress, to motivate, to 

give positive reinforcement and to get targets, enabling peer and self 
assessment

•	 gathering information to

•	 inform record keeping and reporting
•	 inform curriculum changes and teaching strategies
•	 inform option choices
•	 discover new starters’ previous levels of performance
•	 provide a baseline for value added during the student’s learning
•	 help to provide a realistic prediction of future achievement
•	 compare pupils (ranking)
•	 set individual, class, cohort, teacher and whole school targets

•	 providing evidence of learning to meet National Curriculum 
requirements and to inform parents, exam boards and the Local 
Education Authority.

These aims can be achieved using a range of assessment techniques, 
which will vary from subject to subject, age group by age group.  Each 
school has its own assessment policy responding to the aims detailed 
above and tailor made to the needs of that school.

Within each school’s policy statement the following is contained: -
•	 how assessment is carried out
•	 by whom assessment is carried out
•	 when the assessment is carried out
•	 how records of assessment are kept

Principles of Assessment
School assessment policies acknowledge the following principles: -
•	 assessment strategies measure people’s performance against 

group criteria, ascertain levels of attainment and provide evidence to 
indicate the progress made

•	 department assessment procedures will enable pupils to see how 
they are progressing in relation to National Curriculum levels and 
other objective criteria

•	 assessment, recording and reporting procedures have to be easily 
manageable for both teachers and students

•	 Teachers will provide students with feedback about their 
performance, which is positive, contains constructive criticism, and 
enables them to make progress and allows the setting of realistic 
targets – Assessment for Learning

•	 it is the responsibility of leaders to ensure that each area has 
policies for assessment, recording and reporting and clear 
guidelines on marking

•	 Leaders will monitor marking and assessment practice in different 
areas, promote consistency in assessment, provide guidance to other 
teachers and maintain a link between assessment and planning.
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Policies (cont)
Equal Opportunities Policy
It is the policy of the Trustees, Governors and Staff of the Ashington 
Learning Partnership to provide a learning culture in which due regard is 
given to equality of opportunity.

We declare ourselves to be firmly committed to equality of opportunity 
for all our current and prospective employees, regardless of gender, 
ethnicity or disability. We will seek to build on the progress which has 
been made in the field of equal opportunities, and to build a reputation 
for equality of which the school can be proud.

We recognise not only the need to meet our statutory requirements 
in adopting fair employment policies and procedures but also the 
importance of ensuring the maximum benefits to the community 
through the recruitment and retention of a highly effective workforce.  
Accordingly, we are committed to the elimination of unfair discrimination 
in all its forms and the establishment of equal opportunities in 
employment.

We aim to ensure that no pupil, parents, job applicant or employee 
receives less favourable treatment than another on grounds of sex, race, 
colour, ethnic origin, marital status, sexual orientation, disability, age 
(within the context of the normal retirement age) or any other factors 
unrelated to the requirements of the job and which are not restricted by 
legislation.  

This should be demonstrated as follows:

For students:
•	 to have a learning environment matched to needs and abilities
•	 to have the opportunity to develop as spiritual, social, physical and 

intellectual beings
•	 to work in an atmosphere of tolerance, security and care
•	 to have the right to make choices and decisions about their learning
•	 to have reasonable access to materials and support matched to their 

needs
•	 to be supported by skilled and caring staff
•	 to be valued irrespective of ability, race, gender, age or achievement.

For staff:
•	 to have the equal opportunities rights with regard to appointments 

and terms of employment
•	 to have the opportunity to contribute to the development of Ashington 

Learning Partnership
•	 to work in an atmosphere of tolerance and professional respect
•	 to be valued irrespective of ability, race, gender, age or achievement.
•	 TheTrust will seek to develop policies, procedures and practices 

which will ensure fair and consistent treatment in the areas of 
recruitment, selection, promotion, training, discipline, grievance 
handling and the application of terms and conditions of employment.

For parents:
•	 to have the right to make critical comment about the education of 

their children
•	 to ensure that the schools meet  their statutory obligation to provide 

an education for their children in keeping with National legislation
•	 to contribute to the development of Ashington Learning Partnership
•	 to be valued irrespective of ability, race, gender or age

Racial Equality Policy
In the Ashington Learning Partnership we are fully committed to:
•	 promoting race equality throughout the whole school;
•	 promoting good race relations at all times;
•	 challenging racial discrimination.

This is reflected in our Equal Opportunities Policy.  We fully recognise 
and accept the responsibilities placed on us by the /Race Relations 
(amendment) Act 2000 following the MacPherson Report 1999 which 
requires the school to specifically promote race equality.

The Hard Federation Governing Body expects all those associated with the 
schools to adhere to this policy and guidelines at all times, in their work 
within and for our schools.  The policy applies to all colleagues who work 
in the school on a paid or voluntary basis as well as all pupils who attend it.

•	 We believe that everyone in our schools is of equal value and should 
be treated fairly.

•	 We believe that everyone should have their culture and background 
treated positively and with respect.

•	 We will treat each other equally, with dignity and respect and seek to 
promote race equality at all times.

•	 We are determined that people in our school will not be 
discriminated against or valued less than others because of their 
race or culture.

•	 We will encourage all children to participate fully and have high 
expectations of all.

•	 We will ensure a positive representation of a wide range of heritages 
across the curriculum.

The Federation will meet its commitment by:
•	 challenging inappropriate behaviour and incidents of a racial nature;
•	 recording incidents;
•	 reporting incidents appropriately and taking any action necessary.

The Governing Body will ensure that the school fulfills its statutory 
requirements and ensure that its policy is implemented.

The Principals will, along with the Governing Body, ensure the 
implementation of the policy and ensure that all are aware of their 
responsibilities, giving appropriate training and support where necessary.

The Staff will know how to:
•	 promote equality of opportunity, value different lifestyles and 

promote good race relations in all aspects of their work;
•	 access support, guidance and training;
•	 support and provide access to counseling for victims of racist 

incidents;
•	 challenge and support perpetrators to change their behaviour;
•	 identify and challenge inappropriate behaviour and incidents of a 

racial nature;
•	 report racist incidents by informing a member of the Leadership 

Team who will record it in the designated file.

Pupils will:
•	 respect and value one another within the school and the wider 

community;
•	 be helped to understand why antisocial behaviour will not be 

tolerated.

Visitors, contractors and members of the community will be expected 
to comply with the school race equality policy.
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Holidays in Term Time Policy
Pupils are required to attend school for 190 days in each school year.  
Sometimes some of these days are lost to learning because of tests, 
exams, school closures (eg. gas leak, snow) and special events like 
sports days.

With this in mind, it is the policy of the Trust to ensure that as many 
days as possible are protected for learning.  One week away from school 
amounts to more than 2.5% of the school year.  Two weeks away from 
school is more than 5% of the school year.

We therefore wish to discourage parents from taking holidays in term 
time.  We will no longer approve parental requests for holidays in term 
time and if parents choose to go on holiday without our approval this will 
be recorded as an unauthorised absence.

We accept that there may, from time to time, be compassionate reasons 
for granting leave of absence during term time.  Decisions in these 
unusual circumstances will be left to the discretion of the Principal.

Home School Agreements 

Policy
Each school will have an agreement signed by school staff and parents.  
This will be set up at the point of the child’s admission to school and 
renewed at appropriate intervals (eg. When the pupil has a new form 
tutor). 

The home-school agreement encapsulates our belief that parents 
are a child’s first and most important educators. It is designed to help 
achieve the highest possible standards of achievement through close 
communication and effective partnership with parents. 

The home school agreement is a tool to help parents and school staff to 
identify their part and their accountability in the process of providing the 
best possible learning for pupils.  It is a formal agreement that each has 
a major role in making the conditions for a pupil’s success right.

The Principal of each Trust School will ensure that the home-school 
agreement and other significant communications with parents and pupils 
are reviewed at least every two years in consultation with parents, pupils, 
staff and governors. 

Uniform Policy
1.	 Introduction
Although there is no legislation dealing specifically with school uniform, 
the Department for Education (DfE) strongly recommends that all 
schools adopt a uniform or dress code.  It is therefore our policy that all 
students wear uniform when attending school or when participating in 
an organised event outside normal school hours.  Ashington Learning 
Partnership Trust uniform consists of:

Ashington High, Bothal Middle and Hirst Park Middle School
•	 White shirt and school tie 
•	 Black V-necked sweatshirt with school logo, ALP and sports college 

logo 
•	 Black school trousers or skirt 
•	 Black socks or tights 
•	 Black shoes or boots 

Central First and Wansbeck First School:
•	 White polo shirt 
•	 Black sweatshirt school logo and ALP logo
•	 Black school trousers or skirt 
•	 Black socks or tights 
•	 Black shoes or boots
•	 In summer – a blue/white checked school dress, white socks or 

black/grey shorts may be worn 

There is some evidence to suggest that participation and enjoyment of 
sport is enhanced where pupils feel comfortable about their PE clothing, 
particularly girls.  Therefore all our pupils, regardless of gender, are 
expected to wear the following:

Ashington 
High

Bothal 
Middle

Hirst Park 
Middle

Wansbeck 
First

Central 
First

Red polo shirt 
(with logo)
Red sweatshirt 
(with logo)
Black tracksuit 
bottoms
Reversible 
rugby shirt 
(optional)
Black football 
socks
Trainers

Blue polo shirt 
(with logos)
Blue football 
shorts
Blue football 
socks 
Trainers (with 
non-marking 
soles)
Optional blue 
sweatshirt (with 
logos)

Outdoor/
winter:
Dark tracksuit
Outdoor 
running shoes / 
football boots

Blue polo shirt 
(with logos)
Blue football 
shorts 
Blue football 
socks
White trainers

Optional blue 
sweatshirt (with 
logos)

Outdoor/
winter:
Dark tracksuit
Black football 
boots

White T-shirt 
Black Shorts
Plimsolls

Outdoor:
Dark tracksuit
Trainers

White t-shirt
Navy/black 
shorts
Plimsolls

Outdoor:
Dark tracksuit
Trainers

2.	 Aims and objectives
Our policy for school uniform is based on the notion that school uniform:
•	 Promotes a sense of pride in the school and trust.
•	 Promotes positive behaviour & discipline
•	 Protects pupils from social pressures
•	 Nurtures cohesion & promotes good relations
•	 Engenders identity with & support for the school ethos
•	 Is practical and smart & designed with Health & Safety in mind
•	 Is widely available & represents good value for money 
•	 Ensures rapid identification of pupils
•	 In accordance with the majority of parents wishes

3.	 Footwear
Black shoes must be worn in first and middle schools and this is 
currently being phased in at the High School.  We believe that it is 
dangerous for children to wear shoes that have platform soles, high 
heels, open toed footwear or mules and we do not allow the wearing of 
such.  Trainers are not acceptable for school as they are damaging, in the 
long term, to growing feet and only appropriate for sports or leisurewear.  
They are not in keeping with the smart appearance of a school uniform.

4.	 Hair
Occasionally pupils wear personal items to school which constitute a 
Health & Safety hazard.  Some hair accessories can be dangerous in 
an activity which involves physical contact. Hair decorations should be 
simple and practical.  We encourage the ‘tying back’ of long hair at all 
times but insist on it in practical or physical lessons for safety reasons.  
Hairstyles should not be ‘extreme’ with drastic colour changes, shaved 
patterns, etc.
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Policies (cont)
5.	 Jewellery
We believe that the wearing of jewellery constitutes a Health & Safety 
hazard.  Only a watch and one stud earring per ear will be permitted, 
which should be removed during practical or physical lessons.  Jewellery, 
as for any other valuables, are brought to school at the owners own risk 
and are not covered under any school insurances.  

6.	 Make-up
Make-up is not permitted in first and middle school where pupils wearing 
make-up will be asked to remove it.

7.	 The Role of Parents
We ask all parents who send their children to our school to support the 
school uniform policy.  It is the responsibility of parents to ensure that 
their child has the correct uniform and that it is clean and in good repair.  
The help, support and cooperation of parents in implementing this policy 
is greatly appreciated. It has been written with the safety and well-being 
of your child in mind.

If a parent feels that they are unable to adhere to the policy due to 
financial constraints, the Principal or Business Manager should be 
consulted.  Help that can be given includes the donation of second hand 
uniform if available, or allowing more time to purchase the required 
items.  Northumberland County Council do not currently offer clothing 
grants.

8.	 Policy 
Teachers will regularly check that these guidelines are being observed 
and complied with.  The Principals may ask a pupil to go home briefly to 
remedy a breach of the school’s policy on appearance or uniform. This 
will be for no longer than is necessary to remedy the breach.  This is not 
an exclusion, but an authorised absence.  However, if the pupil continues 
to breach uniform rules in such a way as to be sent home to avoid school, 
or takes longer than is strictly necessary to effect the change, the pupil’s 
absence may be counted as unauthorised absence.  Exclusion will only 
be considered if the pupil’s disregard of uniform policy is persistent and 
defiant.

The Human Rights Act 1998 protects the right to ‘manifest one’s 
religions or beliefs’.  We will therefore act reasonably and sensibly when 
accommodating requirements of different cultures, races and religions.  
We will also carefully consider any requests to vary the policy to meet the 
needs of a pupil because of a temporary or permanent medical condition, 
disability or special need.  If any such situations arise, the Principal 
should be consulted.

We will consult pupils and parents on any proposed changes to uniform 
at least one term before changes are expected to take place.  Once the 
changes have been made we will have a transitional period of at least 
one term for the phasing out of the old uniform and the introducing of a 
new one.

More information about uniform policies is available at www.direct.gov.uk.

This policy, having been adopted by the Federation Governing Body will 
be reviewed regularly.

Charging Policy
In accordance with the Education Act 1996, the Hard Federation Governing 
Body does not insist on a direct charge for the cost of educational activities 
provided during school hours as part of the curriculum. 

However, we recognise the valuable contribution that the wide range of 
additional activities can make towards the personal and social education 
of pupils and do ask for a voluntary contribution from parents.  We must 
make it very clear that as no other funds exist for this type of activity, if 
any parent were unable to unwilling to contribute, yet insist on their child 
taking part, then the visit/activity might not take place.  

Visits are planned on the understanding that all parents of participating 
children are prepared to voluntarily meet the cost involved.  Charges will 
not exceed the actual cost of the activity.  Parents are asked to discuss 
with us any problems these charges may cause.

Visits for which charges are made fall into the following categories:
1.	 Curriculum visits during the school day, eg museum
2. 	 Non-curriculum -
•	 Visits arranged as a reward for good behaviour, eg Ice rink, Bowling.
•	 Optional activities out of school time, eg theatre visit, football coaching.
•	 Optional residential visits, eg France.

It is expected that parents who wish their child to take part in an optional 
activity commit themselves to the full cost of that activity when giving 
their permission.

Music 
If pupils make use of an instrument provided by the school or the 
Authority, a charge will be made in respect of the hire/maintenance of 
the instrument in accordance with the published scale of charges.  A 
charge is also made for tuition.

We are able to offer parents the chance to buy the instrument they are 
hiring.  Costs are worked out over the years that the child is at this 
school based on a new instrument.  If the child does not continue then 
the instrument is simply handed back or the balance of the hire can be 
paid and the instrument becomes theirs.  

Materials for practical lessons 
Voluntary contributions may be requested from parents for materials for 
practical lessons, eg. design technology, or other subject areas as the 
Governing Body may determine from time to time, if parents indicate a 
wish to own the finished product.

Roles & Responsibilities
The Principals will ensure that any charges made for an activity will be 
based on the actual costs incurred, divided by the total number of pupils 
participating.  There will be no levy on those who can pay to support 
those who can’t.

This prospectus is available in 
large print upon request.
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